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Land of Blessing

Land of Curses
Mutual Contempt

Cynicism, Hopelessness, Despair

Land of DependencyLand of Arrogance

The Image of God in Me
Sees and Values

The Image of God in You

Envy, Jealousy, Coverting

The Least Miserable Loses 
Both Down

Appreciation, Equality, Respect

One Down, One up
The Most Cunning Wins

One Up, One Down
The Most Forceful Wins

Pride, Disdain, Haughtiness

No Up or Down
Beyond Winning

Blessings are Imposed Blessings are Stolen

Curses are to be Avoided

Transactional Analysis Model Genuine relationships require equality of being.
Successful relationships occur when both are "OK".

Appreciative Leaders While acknowledging the power differential of 
leader and follower, the relationship is based on 
mutual respect and valuing of the "other".

Incarnational Leadership Use appreciative practices to identify where and how to
incarnationally join and lead from a place of mutual OK.

Appreciative  Leadership Using the appreciative inquiry approach to maximize the
strengths of the team's members while making their
weaknesses irrelevant  to the goals of the team.
Living, leading and following in the Land of Blessing
that is beyond all winning and losing.
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